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Abstract
Examines women’s sexist beliefs, egalitarianism, gender beliefs, and level of gender consciousness in
relation to their experiences of sexism. A diary study over the course of 14 days records 20 female UPEI
students' experiences of sexism. Four initial measures gather participants beliefs: ASI (sexist beliefs).
AWS (egalitarian beliefs), four questions on gender consciousness, and three questions on gender
identity. Women experience gender stereotypes most regularly, followed by gender-based disrespect and
unwanted sexual attention. Of four predictions, the study supports only one of the correlations. Gender
consciousness correlates significantly with the experience of sexism. A gender consciousness item,
frequency of thought, is weakly and positively correlated to experiencing sexist gender-based disrespect,
r(19) = .45, p = .05. The current study adds support to gender consciousness as a significant factor in
predicting sexist experiences for women. The study did not support the other hypotheses. Possibilities for
the unexpected results are uncertain but may relate to the denial of personal disadvantage, a
non-homogeneous sample, and modern sexism. Implications for future research are discussed.
Keywords: egalitarianism, female experience, gender consciousness, gender identification, sexism
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Introduction
Women’s experiences were denied for centuries, and in many ways are still absent. Women are
absent in laws, in history, and in medical research to name only a few examples. The
repercussions of lost experiences are still reverberating today. The denial of women's experience,
as a result and cause, is sexism post-feminism. While many deny women's experience of sexism,
gender-based discrimination is still present everywhere. Sexism comes in many behaviours and
beliefs, with different motivations behind each sexist action. The purpose of this study is to delve
into women’s lived experiences of sexism, and see what factors impact women’s sexist
experiences. First, the forms of sexism which women face are examined alongside some older
models many dimensions of sexism. Women’s reactions to sexism appears through
self-stereotyping, internalized sexism, and even denial of their own experiences. Gender stigma
consciousness pairs with social (gender) theories to explore some of the above three reactions in
previous research. Gender identity itself is a powerful representation in the brain and body
through which women navigate the world. How gender identity is molded and how women
identify impact the sexism which women face and their experiences of sexism. For example, how
different theories and perspectives can change unwanted sexual attention from an aggressive act
of dominance to an insidious act of objectification. Gender roles are a large aspect of gender
presentation, and are the building blocks for the experience of sexism and creation of identity.
The current study details women’s experience between sexism as they perceive it, and the
relationship of experience and their own beliefs regarding sexism, gender identity, gender
consciousness, and egalitarianism.
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Sexist Attitudes & Experience of Sexism
Sexism is the discrimination towards women, but what is considered discrimination
changes greatly through time and location. Some measures focus on specific behaviour and
others examine the motivations and beliefs behind sexist behaviours. As women gain rights,
what is and is not considered sexist adapts to laws, policies, and social norms. The change is
visible in the historical advancements of women’s rights: women are no longer legal property,
women can vote, and women can have employment. With each change, the shadow of
discrimination takes longer to fade than legal updates. Women are no longer property, but it is
still typical for women to take men’s surnames in most of Canada (excluding Quebec). 55
percent of Millennials interviewed by the MacLean's Survey Canada Project believe that married
partners should share a surname (Kingston, 2017). Though, a small percentage may not care if
both share the women’s surname, that is not the historical basis. Women are paid less than men
to do the same job. A public example is Claire Foy from the Netflix series The Crown making
less than her male co star Matt Smith, despite having much more screen-time and a Golden
Globe for her acting (Reuters, 2018). While women are CEOs, they face many biases in business
and must often work harder to gain respect that their male peers. Laws changing creates
improvement, but society takes much longer to accommodate full equality. Sexism models allow
the ranging experiences of sexism to be documented, and help distinguish the beliefs, causes, and
trends that perpetuate sexism in society.
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Sexism Models. Sexism models exist to give structure to the forms of sexism which
women face, allowing sexism as a variable to be statistically valid and reliable. The models
ensure that research is talking about the same definitions of sexism. Unidimensional and
multidimensional models are broad categorizations of sexism models that distinguish the level of
detail and complexity the models undertake – both with merit. Unidimensional models examine
one aspect of sexism to gain a focused insight. The utility in unidimensional models is the
precision and ease of concept which prevents overcomplicating studies. Multidimensional
models gain insight into, as the name suggests, multiple dimensions of sexism. The utility is the
wider frame of reference which the models provide.
Old-fashioned sexism is a unidimensional model. Old-fashioned sexism is the belief
system that men are superior to women and that women are less capable. Old-fashioned sexism
is present in the denial of rights for women, the support for strict gender roles, and the belief that
women do not deserve equal treatment as men. That is, when the basis is that women are not
good enough (Swim, Aikin, Hall & Hunter, 1995). Old-fashioned sexism may seem the root of
all sexism, however some sexist beliefs do not consider women inferior but inherently different.
Another unidimensional scale is the Attitudes Towards Women Scale (AWS), though the AWS
gives a perspective on gender roles.
The AWS is a test which explores beliefs that consider men and women different. The
test is specifically interested in gender roles and to what extent the person taking the test believes
that women should fit into these gender roles. The scale measures egalitarianism. The test
addresses feminine roles such as child-rearing and the role of being a wife, and masculine roles
such as swearing, intelligence, and proposing marriage. The test does not address the beliefs
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behind the result. For example, a person may score as more traditional in egalitarian beliefs
because they believe women to be inherently different from men, or they may have
old-fashioned sexist beliefs and believe women are inferior to men. The two may score the same
result. Another example, to differentiate the AWS and old-fashioned sexism is stay at home
motherhood. Old-fashioned sexism encourages mothers to stay home because men, not women,
are capable of being in the workforce. Whereas in the AWS there is also the option of mothers
staying at home because they are better at taking care of children than men, and men would not
do well child-minding. The AWS focuses on egalitarianism and gender role beliefs. One side of
the AWS indicates the test-taker to be more egalitarian/less sexist, i.e., women can and should
fill the same roles as men in society. The other extreme indicates more traditional beliefs/more
sexist beliefs; women should only follow feminine gender roles. AWS is appropriate for
exploring how rigidly a person believes gender roles should be followed, without assuming the
reason for the person's sexist beliefs. Old -fashioned sexism and AWS are specific belief systems
that accounts for only a portion of sexist beliefs and behaviours. Now to explore
multidimensional models, which examine different motivations and beliefs in a single model.
Modern sexism (MS) is a bidimensional model which deconstructs sexism using
old-fashioned sexism and the newer concept of modern sexism, to form a multidimensional
model. Modern sexism introduces and describes the belief that sexism is not a current issue.
People can concurrently believe men and women should be equal while being blind to current
sexist issues women face. Denial of sexism has been present as long as the concept has existed,
but modern sexism specifically refers to the denial of covert forms of sexism. Covert sexism is
sexism which is difficult to see, and denial of insidious concepts is difficult to combat (Swim &
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Cohen 1997). Modern sexism exists because many presentations of old-fashioned sexism are no
longer legal or socially acceptable; such as women not being able have employment, or women
not being able to vote. Modern sexism acknowledges the group of people who believe that
sexism no longer exist due to the above legal changes. A group of people who only notice overt
sexism, such as women in Saudi Arabia being legally required to cover themselves with a hijab.
The other dimension of MS is of course holding old-fashioned sexist beliefs. Unidimensional
models predate the next multidimensional model, but old-fashioned sexism and the AWS are still
valuable for their specificity.
A significant multidimensional scale is the Ambivalent Sexism Inventory (ASI). The ASI
is useful in categorizing different forms of sexist behaviours and the impact the behaviours have
on women. The ASI helps detail the experience of sexism. By categorizing sexism into two
related categories: hostile sexism and benevolent sexism. Hostile sexism (HS) is the belief that
women are trying to control men through sexuality and feminist beliefs. HS includes actions
meant to keep men superior to women and degradation towards women (Glick & Fiske, 2001).
HS and old-fashioned sexism are both more overt models of sexism. To restate, overt describes
publicly visible sexism, otherwise put as behaviours society recognizes as sexist. These
behaviours are also easier to notice, such as aggressive actions towards women. Unlike
old-fashioned sexist beliefs, HS beliefs must to some extent believe women can succeed in
overtaking men. One example is of HS is unwanted sexual attention. Unwanted sexual attention
involves invading women’s personal space, unwanted touching of their body, as well as verbal
aggressions such as “cat calling”. Thus, for most research purposes sexual attention is an overt
form of sexism; obvious, aggressive, difficult to ignore, and often fear-inducing (Page, Pina &
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Giner-Sorolla, 2015). Yet, some research shows that unwanted sexual attention is actually given
less attention than it deserves. In one study, female students rate sexual attention as distinct from
traditional gender role beliefs and judge sexual attention as less sexist than traditional gender role
beliefs (Swim, K., Mallett, Russo-Devosa & Stangor, 2005). Thus, in some research sexual
attention is viewed as an overt form of sexism, and in others it is covert. Fear is the root of the
“hostility” in HS, causing for its overt nature, but sexual attention is an outlier, sometimes more
benevolent in nature. Benevolent sexism is covert in nature and insidious as the lesser noticed
form of sexism.
As a layer of HS, Benevolent Sexism (BS) indicates the belief that women are inherently
less powerful than men and need male counterparts for aid (Glick & Fiske, 2001). Thus, women
are not looking to overtake men, but need men as caretakers or protectors. A belief which also
reflects old-fashioned sexism. The motivator is that men need women for sex, as objects of
pleasure/beauty, and for motherhood/child-rearing (2001). Considering the dual nature of sexual
attention, while it is often hostile in delivery, sexual attention also comes from a place of
objectification in BS. A reaction to this maternal protective belief is the “women are wonderful”
effect. Women are expected to be kind, gentle, and nurturing, and are therefore well-liked
implicitly by men and women alike (Rudman & Goodwin, 2004). The AWS has some
similarities when addressing these docile, feminine gender roles in the scale. In BS, sexual
attention is not fear of women using their sexuality as power, but is a function of treating women
as men’s objects. BS is comparable to old-fashioned sexism in the belief that women also need
men for children, though as the child-bearers women receive more protective treatment (Swim et
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al., 1995). As unwanted sexual attention shows, HS and BS are interactions of the same sexist
system as ASI. The experience of HS and BS often occurs in the same event or context.
An interaction of BS and HS is the rejection of non-traditional presentations in women.
That is, women who do not portray a specific standard of femininity: women who are not docile,
maternal, or traditionally beautiful (Forbes, Collinsworth, Jobe, Braun & Wise, 2007). The
exclusion of non-traditional women exemplifies the pendulum between BS and HS. BS rewards
women for their perceived femininity. HS punishes women for either using their femininity as
power or for subverting traditional femininity (Glick & Fiske, 2001; Glick, Wilkerson & Cuffe,
2015). ASI is important in current research on sexism because the inventory addresses a
punishment/reward system for femininity through HS and BS. Compared to AWS, ASI looks
further into the motivations of sexist behaviours, whereas the AWS is very specific in examining
egalitarianism regardless of motivation.
Now to explore how the ASI is relevant in society. BS is more covert than HS. Men and
women are more likely to support benevolently sexist behaviours in public while hostile sexist
behaviours trigger negative reactions from observers. HS increases anger and decreases feelings
of comfort in the recipient (Lemonak, Manstead & Maio, 2015). A study on married
Zimbabwean women finds that women’s husbands present more HS in private and more BS in
public. The change in behaviour is because HS is overt, often highly visible, and is more likely to
have public disapproval. Whereas BS is more covert, less noticeable, and more socially
acceptable when noticed. This is partially because BS is supported by current gender roles, and
so people who are not educated on sexism are less likely to perceive BS as sexism (Chisango,
Mayekiso, and Thomas, 2014). So, both the onlooker and the target of HS know that the sexist
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behaviour is bad. Public discouragement does not prevent HS nor soften the experience, though
public discouragement does lessen how frequently HS occurs. Despite the attention that HS gets
in media and the visible social distaste which HS inspires, BS has more of an impact than women
expect.
Women who view acts of benevolent sexism perceive their body with more shame and
attention than women who do not perceive acts of benevolent sexism (Shepherd, Erchull, Rosner,
Taubenberger, Queen & McKee, 2011). BS also causes a larger negative impact on cognitive
performance when compared to HS. When women face hostile, benevolent, or paternalistic
sexism (a form of chivalry) prior to cognitive tasks, BS actually causes the most significant
impact. BS places emphasis on women’s ineptitude and lowers performance. Yet, in the study
women interprete BS as merely unpleasant and acknowledge BS less frequently than HS or
paternal sexism (Bierema, 2003; Glick & Fiske, 2001; Glick et al., 2015). Women also
overestimate the negative emotional impact of HS and underestimate negative emotional impact
of BS (Bosson, Pinel & Vandello, 2010). Even women who are more likely to notice sexism
accept more benevolent sexism (Galupo, Mitchell & Davis, 2015). BS is insidious and an
important to acknowledge when exploring sexism research. Women’s emotional experiences of
sexism vary greatly with the form of sexism and how much society accepts the sexist behaviours.
Another variable which impacts women’s experiences of sexism is the expectations of sexism
which women hold.
Gender stigma consciousness (GSC) is women’s awareness of the discrimination against
women, and leads to differences in how women experience sexism (Pinel, 1999). More simply,
for women to be conscious of being female, and that the female gender faces sexism. Women
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who are high in GSC are more likely to assume they will be judged based on their gender rather
than their accomplishments (Cokley, Germine, Smith, Jackson, Awosogba, Hurst, Stone,
Blondeau & Roberts, 2015). Experience is also an extremely important precursor in noticing
sexism as adults. Women with more exposure to sexist beliefs tend to show less implicit
stereotype bias than women who do not (Ramos, Barreto, Moya, Ferreira, & Calanchini, 2015).
So, women with more experiences of sexism are more likely to be less sexist themselves, have a
higher GSC, and see more gender stereotypes (Kaiser, Vick & Major, 2006; see also Cokley et
al, 2015; Ramos et al. 2015). GSC helps predict how women experience sexism, and predicts
how the expectation impacts women’s experiences. Women’s own beliefs on sexism also impact
their experience of sexism.
Sexism in the Lives of Women. Women often internalize sexist attitudes and express
sexist beliefs (Swim, Hyers, Cohen & Ferguson, 2001). As children, boys and girls are policed
by peers and adults to participant in gender appropriate sport. As adults, the policing of gender
appropriate behaviours continue in the professional world. In academia, female supervisors have
lower ratings in comparison to their male counterparts even when the lecture is verbatim
(Richeson & Ambady, 2001; Abel & Meltzer, 2007). More extensively, women in supervisor
positions have automatic sexist perceptions against them. Richeson and Ambady found that men,
but not women, experience an automatic gender bias towards women who are in supervisor
positions, but not towards women who are equals or subordinates (2001). A bias which reflects
HS in the fear of women overtaking men and internalized sexism.
Internalized sexism also impacts women’s experience of sexism. Women hold negative
views towards non-traditional women. For example, women who are promiscuous, child-free,
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and/or masculine-presenting receive more negative treatment from other women. From
childhood sports to professional life, internalized sexism changes women’s experiences
regardless of age. This internalized sexism impacts what women experience as sexism. The
internalization of sexism is one factor which can lead to women being unaware or ignoring the
discrimination they face due to their gender. Fear and denial are unfortunately significant factors
to consider when speaking of women’s experience of sexism.
Fear and Denial of Sexism. When job stability is in danger or peers hold different
views, it is more difficult for women to acknowledge sexism. The lack of acknowledgement
stems from women believing sexism to be normal or due to the “but not me” mentality. A
mentality also known as the denial of personal disadvantage (Crosby, 1984). Female police
officers demonstrate denial of personal disadvantage in interviews about their employment. The
majority of the women interviewed faced both benevolent and hostile forms of sexism, but
infrequently acknowledge these experiences. One reason for not speaking of their experiences is
that sexism is not supported by police policy, disallowing women to reclaim power in the action
of calling the act sexist. Another factor is that women do not want to see themselves as the
victims of sexism, and denying their personal disadvantage allows the women to believe they are
maintaining their power. To protect their professional identities the police women ignore the
injustices they face (Dick, 2015).
Based off of a survey conducted in 1978 on 400 women, women in the study also deny
their personal discrimination, repeated in a similar manner by Crosby (1986). Through a series of
three questions the survey discovered whether the women think they received the employment
benefits they deserved, if they believed they were victims of sexual discrimination, and if they
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believed women as a group were discriminated against. The women in the study largely believe
they are not personally discriminated against yet acknowledge that women in general do face
gender discrimination in their career. The women do not acknowledge that their benefits are less
than those of their male colleagues. In fact, despite the discrimination that the researchers’
objectively found (salary differences & benefits), the women had the exact same levels of
happiness and satisfaction towards their jobs as the men. Crosby, consistent with Dick, attributes
this denial of personal discrimination as protection of these women’s emotions and career
satisfaction. Denial of personal discrimination is a powerful psychological motivator which
prevent women from perceiving the sexism they are experiencing, preventing women from
reacting beneficially.
Gender Identity & Experience of Sexism
Sexism stems from gender roles. Gender roles outline acceptable and appropriate
behaviours/presentations for men and women. Gender roles are also why society has such a
difficult time outside of the male/female binary. Society has different behavioural and
appearance expectations for women and men. People who do not follow the expectations which
align with their sex will face more overt sexism (Glick & Fiske 2001).
Gender roles vary per location and culture. Behaviour and appearance are two ways
which women can express their gender identity, and gender roles dictate what presentations of
identity are socially acceptable (Glick, 2015). Gender identity is an internal aspect of being
human, and, like sexist beliefs, identity influenced by external factors. Girls are socialized
gender roles which influences what they believe is acceptable. Gender identity expands as girls
gain more experience and independence. While gender identity is typically stable by adulthood,
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changes of identity or exploring gender identity is most overt in teenage years. While teenagers
identities are developed by early puberty, being comfortable expressing this identity is a process
that can continue into adulthood (Barker, 2009). Contemporary gender identity models often
consider height of identity and the content of identity. The height of gender identity varies from
low to high.
One example of a content scale for identity is traditional to egalitarian, not unlike the
AWS. To illustrate, women can be traditional in their gender identity and lowly identified, or
have an egalitarian gender identity and while being highly identified (Wood, 2005; Suh 2007).
Traditional gender identity encompases more stringent gender roles. For example, if a woman
prefers to be the primary caregiver of children in a relationship, embrasses femininity, and more
importantly believes that women and men have different roles in society. Her behaviours may
reflect this in parenthood, in her relationships, and in how she speaks and dresses. Egalitarian
gender identity content bends or ignores gender roles. Gender identity presentation can be quite
complex, as women may be traditional in her family roles but more egalitarian in her
employment or clothing. Gender identity is not one aspect of presentation, but the internal
acceptance or rejection of gender roles and how each individual woman experiences the content
of her identity within these roles (Glick, 2015; Suh, 2007). Of course, traditional to egalitarian is
only one way to examine gender identity content, but is useful for the direct relationship to
gender role beliefs reflected in identity. Traditional and egalitarian gender roles also allow a
simple comparison to sexism in the direct application of gender roles in identity.
Social Gender Identity Models
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Gender identity is a relatively new concept, with “gender” only appearing as a distinct
from biological sex around the 1950s. Similar to sex, gender was initially considered within a
binary of feminine and masculine. Encapsulating gender roles and behaviours, as examined in
the Bem Sex Role Inventory (Bem, 1974). Research using older models still has important
information to offer, particularly when considering studies that focus on the subjective
experience of gender, and the specificity older models allow. Gender-based research today is
trying to move beyond the binary considerations of male and female, but society still entrenches
in a binary conceptualization of gender. Humans grow within specific gender roles and thus
sexist attitudes in their younger years. These gendered and sexist attitudes impact how women
perceive themselves as a gendered being.
Social Identity Theory (SIT) outlines how identity moulds with social environments. SIT
primarily deals in ingroups and outgroups.The two social groupings for gender are men and
women, with women as the ingroup in the current study (Gómez, Seyle, Huici, & Swann, 2009).
SIT explains the relationship between being in a group and how the ingroup and outgroup relate
to one-another. In an Organizational Framework for Collective Identity, identity is approached
on two levels: the individual and the social (Ashmore, Deaux, and McLaughlin-Volpe, 2004).
This conception expands on SIT through the introduction of a more detailed outline of all aspects
of social/collective identity: self-categorization, evaluation, importance, attachment and sense of
interdependence, social embeddedness, behavioral involvement, and content and meaning. Both
the Organizational Framework for Collective Identity and SIT dictate that humans identify with
other humans who are similar to themselves, the ingroup, and create distance from those
considered a part of the outgroup.. The Organizational Framework for Collective Identity details
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how individuals distance themselves from the outgroup in order to to solidify their bond to those
within their group, as well as their personal identity as an ingroup member (Ashmore, Deaux, &
McLaughlin-Volpe, 2004; Stets & Burke, 2000). More specifically, the framework takes four
separate theories for collective identity and examines them for the most relevant factors listed
above, and examines the impact of context on identity presentation. However, the framework
goes into more detail than necessary for the current study, and so SIT is the primary frame of
reference for collective identity or, as used in the current study, social identity. Ingroups and
outgroups hold power over an individual and manipulate how an individual chooses to express
themselves, and even impacts their experiences of sexism and beliefs.
Self-Stereotyping. To apply these theories more specifically to gender, self-stereotyping
explores how gender stereotypes impacts gendered beliefs and behaviours of the individual.
Self-stereotyping is the act of applying group stereotypes to oneself, most typically in a
subconscious setting as a part of identifying with a particular group. In the case of social
theories, self-stereotyping also comes as a function to feeling more connected to the ingroup
group “women”. Some have the tendency to self-identify as part of a group of women more than
others, and self-categorize themselves as a group member to a greater or lesser extent in different
contexts. Women who self-identify themselves highly among other women will start
self-stereotyping, giving themselves more traits of their chosen group. Because of this,
self-stereotyping varies. When self-stereotyping is low there is more room for individual
interpretation of gender.
One gender stereotype is that male students are better at math than female students. A
female student may be good at math outside of the classroom and self-categorize herself highly
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as a female. Math classes have male and female performance stereotypes. Female students’ high
self-categorization can lead to self-stereotyping, and a reduction in math skills (Wood & Eagly,
2015). A change of context or focus of a participant’s identity is called saliency. Female
students do worse on math exams when their gender is made salient, which is explained further
below (Shih, Pittinsky, & Ambady, 1999; Brown & Leaper, 2010), and self-stereotyping is one
attributing factor. Self-stereotyping also applies to other aspects of women’s identities. A shift in
saliency to ethnicity, by having Asian female students write their ethnicity improves math
performance (Remedios, Chasteen, and Paek, 2012). Asian stereotypes involve academic
success. The change in saliency to ethnicity also changes which stereotypes asian female
students’ follow. The change of results through making a girl’s gender or race more salient
indicates that overt perception is not necessary for sexism to have behavioural consequences on
the women and girls that it is directed towards, so long as the targets are aware of the stereotypes
that exists for their gender and ethnicity groups. This change in saliency falls within the social
identity research, only one portion of a person’s identity may be salient at one time (Wood &
Eagly, 2015). While saliency works within SIT and in self-stereotyping research, the change in
saliency does not demonstrate that multiple identities cannot be held at one time. The studies
only focus on one identity at a time which prevents the wholistic interaction of sexism and
racism. Self-stereotyping and resulting behaviours are an unconscious by-product of having an
identity in a social world. Looking out for stereotyping from others also impacts women’s
experiences of sexism.
Women with high levels of GSC actively seek out stereotyping from others and are more
likely to try and consciously uncouple themselves from self-stereotyping. Though, most
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self-stereotyping is subconscious, so high GSC will not entirely subvert years of gender roles in
education. High GSC can cause self-doubt due to believing their gender is more important to
teachers than the work produced (Cokley et al., 2015; Kaiser et al., 2006). This has a positive
impact of increasing awareness of gender-based discrimination, but can also become a
self-fulfilling prophecy through doubt. Another byproduct of GSC is women consciously
manipulating their own behaviours to fit the ingroup more or less. In social theories, GSC and
self-stereotyping are important to consider as a factor in how women experience sexism and
modify aspects of identity. Identity reacts to factors outside of gender stereotypes, through group
pressures and other aspects of identity impact how women experience gender identity and their
experiences.
Moving Beyond Traditional Norms: Queer Identity. Following Organizational
Framework for Identity, individual women consciously manipulate their definition of
womanhood to fit their personal gender identities. Though, women are not immune to the
influence of social context (Gillespie, 2003). Rejecting ingroup stereotypes requires women to
distance themselves from the ingroup to build a more independent identity.
A study about women, relationships, gender, and sexuality explores the effect of
consciously separating oneself from the ingroup, through how women experience and describe
their identity. Women who identify as queer have many choices in how much to reveal of their
non-traditional identities. The women can choose to manipulate the presentation of their
identities. Women’s internal identities are typically stable, regardless of interaction to their
environment once women embrace their own definitions.
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Even when there is not specific vocabulary to cover how women identity, the definitions
are descriptive and relatively consistent. For example, one polyamorous couple portrays
themselves as traditional in the public eye, but are non-traditional in holding multiple loving
relationships at the same time (Better, 2014). While these women describe themselves and fit
into their own definitions outside of norms, many women do not have specifics words by which
to define themselves and must add an addendum to their primary identity. For example,
identifying as heterosexual but romantically attracted to a specific woman. Yet, even with the
larger vocabulary, queer women still rely on their own definitions (Better, 2014). Those who
identify as queer (in terms of gender or sexuality), tend to have more specific vocabulary to rely
on; queer, stone butch, asexual, etc.: an array of adjectives to label various forms of sexuality and
gender. The study posits that society has not caught up with how quickly sexual and gender
identities are evolving. Society does not have a large space for non-traditional identities, and
individuals who fall outside of the traditional identities (ie. heterosexual, cisgendered,
monogamous) must curate their own spaces both physically in society and through
self-descriptions. In other words, queer aspects of women’s identities are outside of the pressures
of the ingroup of traditional (ie. heterosexual, cisgender, monogamous) women.
Culture and social norms function as a base for the formation of gender identity, but these
expectations can be a barrier to one’s individualized identity. Ingroups of non-traditional identity
provide different perspectives for individuals to further curate themselves. What is normal for a
queer woman may not be normal for a heterosexual or cisgender woman, and these other aspects
of identity allow an expansion outside of gender stereotypes. While this research is on queer
women, the same concept can be applied to all women in the process of separating
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self-stereotypes and self-identity. Much like a woman may feel connected or disconnected from
queer communities, women feel varying levels of connection to women as a group.
Gender Consciousness. Gender consciousness is a measure of women’s individual
connection to women as a group. Gender consciousness has four aspects: collective orientation,
discontent of group power, legitimacy of disparities, and identification. Essentially, high gender
consciousness focuses on women as a disadvantaged group of people who are aware of their
disadvantage, unhappy with women’s place in society, who believe issues of sexism/group
disadvantage are true, and recognize that the previous three components as shared with other
women (Gurin, 1985). Some women have high gender consciousness, and thus identify more
with other women, think more frequently about being a woman, have a sense of common fate
other women, and are more personally impacted by women’s issues (Gurin, 1985; Bierema,
2003). Gender consciousness feeds back into women’s perception of sexism and into women’s
perception of their own identities (Herring, 2008). This bidirectional relationship is also present
in society’s expectations of gender depending on how highly a woman identifies. Societies
norms can increase women’s levels of gender consciousness, comparable to in SIT how highly
identified women interact with the ingroup. Like gender and sexism, gender consciousness
begins formation in childhood. One way gender consciousness develops is through academic
experiences, just as sexism is learned in school. Girls who connect with their female peers and
have the opportunity to learn with other girls gain higher levels of gender consciousness
(Bierema, 2013). Gender consciousness increases confidence and kinship with other girls, and
raises the strength of girls’ gender identities. Conversely, girls who primarily socialize with boys
are less likely to form a high level of gender consciousness. As adults, low levels of gender
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consciousness causes women to distance themselves from their female identities. Imitating
childhood, distancing from other women is more apparent in women who surround themselves
with men and emulate men (willfully or subconsciously), typically in a career setting (Herring,
2008). Purposeful emulation also widens inequality between women and men by supporting the
default of masculine as superior (Schmalz, 2006). Relating behaviour back to sexism, supporting
the masculin as superior is internalized old-fashioned sexism and HS. Low gender consciousness
leads to an increase in sexist attitudes. Low gender consciousness among women creates distance
from the female gender group and increases sexist attitudes.
High gender consciousness also brings some difficulties. Women with high gender
consciousness stereotype all genders more frequently. As a function of high gender
consciousness women increase stereotypes within their own identity to increase their bond to
other women (Cadinu, Latrofa & Carnaghi, 2013; Rudman & Goodwin, 2004). People who
highly identify with the ingroup have a higher tendency to reject outgroup members by
exaggerating their negative stereotypes (Wood & Eagly, 2015). In this form of stereotyping,
women associate men with violence, which causes women to prefer the company of other
women (Rudman & Goodwin, 2004). Thus, gender consciousness is essential for a strong gender
identity as a woman, but has some negative repercussions at high levels if not balanced with a
strong individual identity.
A strong individual identity maintains the strength of gender and ingroup identity while
avoiding the extreme self-stereotyping and negative stereotyping of men (Gillespie, 2003).
Gender consciousness is comparable to GSC, but with a focus on the social aspects of gender
awareness instead of awareness of the sexism towards that gender. To illustrate directly, women
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with high levels of GSC are vigilant for sexism, whereas women with high levels of gender
consciousness are vigilant for aggressive men/violence towards women. Both are on the lookout
for sexism, but high gender consciousness is specifically on the outlook for danger. The
difference is also visible in the motivation for vigilance. High gender consciousness is a deep
connection to the gender group, and the motivation for vigilance is to stay to close to and protect
the group. GSC is the awareness of discrimination towards the group, and the motivation is to
protect oneself. Both gender consciousness and GSC demonstrate women’s awareness of their
gender and social repercussions is key to perceiving sexism. Together they demonstrate the
individual importance of awareness of gender and sexism in identity.
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From a young age, girls are faced with gender roles

in the home, school, and sports. The reinforcement of these roles in the form of sexism only
increases with age. Parents can inadvertently support traditional gender roles for girls by praising
feminine interests and rejecting those that are masculine, such as violent sports (Leaper &
Brown, 2008). Sexism is also blatant in gender roles presented to children. For example, in a
study by Schmalz and Kerstetter (2006), a significant portion female participants grew up
believing that ballet is a more appropriate sport for female athletes when compared to rugby.
This is often the case in violent sports as BS poses girls as fragile and needy beings, who should
be protected and not allowed to play rough. In athletics, girls receive more socially acceptable
options when compared to boys (2006). Society encourages boys to choose masculine options,
and face social backlash when participating in feminine extracurriculars. Girls in masculine
sports are tomboys, but boys participating in feminine sports are called “gay” or otherwise
rejected as males. The stigma against the feminine for boys speaks to how society views
femininity as unwanted and glorifies masculinity (Schmalz & Kerstetter, 2006).
Children quickly learn these socially appropriate presentations, and as young as three
years old will police other children on incorrectly gendered behaviour. Negative social
repercussions from children rejecting traditional gender roles will impact how they present their
gender in adolescence and adulthood (Myers & Smith, 2009). These study demonstrate the
stereotypes which women and girls hold which may become negative self-fulfilling prophecies
(Shih, Pittinsky, & Ambady, 1999; Gibson, Losee & Vitiello, 2014). Sexism and racism also
impacts women of color throughout their adult lives, as their experiences of discrimination
continue.
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Women of Colour and Gender. It is extremely difficult to separate sexism and racism as
the two are intertwined in the experience of women of colour. When discussing gender, I must
acknowledge women of colour’s experience of race as distinct and interactive to their gender
identity. The experience of academic sexism leads to lower grades for all girls, yet for Latina
girls the effect is more significant (Brown & Leaper, 2010). Women experience more depression
after racist events and perceive more racist experiences in comparison to the gender-related
experiments. Women blame themselves more frequently during racist events. During sexist
events women blame the persecutor of the event more frequently (i.e. by recognizing the
persecutor as sexist) (Remedios et al., 2012). Women of colour’s experience in sexism is
intertwined from their experiences of sexism. Sexism and racism are distinct experiences, but
mould each other in the experiences of women of colour.
Intersectionality is crucial in the experience of women of colour. Women of colours’s
experience of gender is distinct due to racial stereotypes and the experience of racism, as well as
different cultural expectations. Women of colour are marginalized for multiple aspects of their
identity. Women of colour experience similar quantity of distress for different factors of their
identity, even if the quality is interpreted differently. Experiencing increased prejudice leads to
further perception of sexist behaviour (Leaper & Arias, 2011; Moraldi & Subich, 2003). Latina
women experience more prejudice overall, and so are more likely to notice the occurrence of
sexism (Brown & Leaper, 2010). A study on African American women finds that the women
experience a similar quantity of distress in sexist and racist events. African American women see
events of discrimination as attacking both gender and race aspects of their identity (Moradi &
Subich, 2003). Women of colour seek social support after sexism more frequently than white
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women. The social support is due to the greater quantities of discrimination that ethnic minority
women face (Leaper & Arias, 2011). While some research uses racism and race as a base for
research on sexism, it is important to consider the controversy of the interactions between the
two factors, and a lack of research that studies multiple ethnicities. Women from different
cultures and/or races will have different expectations of what lives the women lead. Research on
the intersection between the experience of gender and race shows that while there are
similarities, the impact must be considered distinctly.
Women of color and white women have different cultural expectations of their place in
society as women, which affects women’s perceptions of the cultural ideal of womanhood and
the ideal which they should be living up to. White women struggle with the choice between
motherhood/femininity and working/lacking femininity. Women of colour work regardless of
motherhood due to needing more income. They must be employed as a part of a functioning
family unit. Thus, the “stay at home mom” tradition is not an expectation for black women, and
so working and femininity are not opposing options (Johnston & Swanson, 2003). This is not a
sign that black cultures are more egalitarian, but rather is symptomatic of racism and black
people needing to work harder or more for the same income. Stay at home motherhood becomes
more complicated when looking at associations with luxury, benefits, but also the rising cost of
child care which can render a second job ineffective. Regardless, the racist roots cause different
expectations and options for white women and black women when it comes to their choices as
mothers. Please note that the study was speaking in broad terms, and did not differentiate
between the variety of cultures within African American heritage, nor distinguish between
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American women who are black and African women who immigrated to America / second
generation and are black.
Motherhood. Social expectations surrounding motherhood are different for white and
black women, yet all are expected to be mothers. One role which all women still feel obligation
to fill. The social pressure is visible in the struggle of childfree women to fit in their learned
female gender identities. Explored in a semi-structured interview, 25 women detail their lives
and identity as voluntarily childless women. Many women struggle with aligning their
non-traditional behaviour with the traditional role of women in society. Because of difference
between how women express gender roles and social expectation, the women experienced
cognitive dissonance until they re-constructed their gender identity as valid without motherhood.
However, even with re-constructing their identity, women face external shaming due to being
child-free. The shame becomes easier to accept once women became assured in their female
identities (Gillespie, 2003). While motherhood is typically revered as the essence of femininity,
child-free women find other ways in which to express and embrace their female gender identity.
Confounding Identities. The above study confounds femininity and gender identity. The
two are not always mutually occurring; an example of such would be self-identified cisgender
women who prefer a masculine appearance (Better, 2014). Another example is butch identified
women who are also mothers. Masculine-presenting but female-identifying women demonstrate
a comfort with their biological femininity, but reject traditional presentations of femininity and
womanhood. The concept is similar to how child-free women reject the feminine role of
motherhood while finding comfort and community in other aspects of their female identity.
Gender identity has frequently been blended with sexuality in research, causing blurring between
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gender presentation, sexual attraction, and gender identity. The confounding was not always
purposeful, as said throughout this paper gender and sexuality has evolved in social
consciousness a great deal. There are now words to give power to and describe what gender or
sex a person is attracted to romantically and sexually, which may or may not overlap, outside of
women loving men. As well as different terms for how people portray themselves and how
people identity as gendered beings. Cisgender, heterosexual women used to be all women, and
research reflected the lack of conceptual distinctions between genitals, sexual preference, and
gender roles.
Now there is nuance, such as the important fact that many people are not heterosexual,
identify with their body at birth, nor the behaviours that are expected in that body. This
confounding is present in the original interpretations of the Masculinity/Femininity scale in the
Minnesota Multiphasic Personality Inventory (MMPI). The scale was originally a tool to
indicate homosexuality, rather than a scale to examine identification with traditional gender
identity (Cox, Weed & Butcher, 2009). Drawing distinctions between femininity and female
gender identity is a recent practice. Sexuality and gender identity are related concepts, but in
current society must be distinct to truly reflect how individuals identify and the society’s
treatment of these identities.
The Current Study
In the present study I focused on women’s experiences of sexism contrasted with their
own gender-related beliefs. Gender-based discrimination was considered from three angles. Did
the women receive equal treatment to men in their lives, have freedom to perform masculine
gender roles? Did the women experience sexism, hostile or benevolent? And more specifically,
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did the women experience unwanted sexual attention? All these questions were examined
through the diary study, describe in further detail in the Method. The purpose is twofold: to
sample the experience of sexism on a university campus in and of itself, and in the hopes of
revealing some aspects which may negatively or positively impact incidents of sexism. Aspects
examined include the women’s personal beliefs related to gender and sexism. Through the AWS
and ambiguous sexist scenarios, the women revealed their own sexist or equal beliefs. The
women also gave information on their own gender identity and to what extent they feel gender
consciousness towards other women. Thus, the present study examined women’s experiences of
sexism in the context of their own identities, their connection to other women, and their own
beliefs regarding sexism and egalitarianism.
Method
The current study used a diary study to explore the daily life of 20 female
participants, who are students at The University of Prince Edward Island. The diary allows for
increased accuracy in reflection on events. The questions in the diary study explore difficulties in
the daily life of the women, and when these difficulties were encountered over the course of 14
days. Pre-diary measures examined participants' sexist beliefs, egalitarian beliefs, strength of
gender identity, and strength of gender consciousness, to compare these factors to the recorded
experiences of sexism the women face over the course of the study.
Participants
Participants were 20 female students attending the University of Prince Edward Island in
both Bachelor and Graduate Programs. The participants ages ranged from 18 to 43 with a median
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age of 22. A compensation of $40.00 was given to each participant on completion of the Diary
portion of the study.
Procedure
Participants completed a set of measures prior to beginning the diary study. The initial
examined demographics of the participants, noting their age, year of study, academic major,
ethnicity, and political affiliation.
These measures examined identification with their gender consciousness, gender
identification, sexism beliefs, and egalitarianism. The proper titles of the scales were not given,
but each had a brief, honest, description of the purpose of the scale.
Gender consciousness was examined from the relationship with gender identity, using
Gurin and Townsend’s three aspects of gender identity: common fate with other women,
importance of gender to identity, and acknowledged commonality with other women (Gurin &
Townsend, 1986). Participants indicated agreement from very little to a great deal on these items
using a 7-point likert scale. The questions included how much do you have in common with other
women and to what extent do you think that the movement for women’s rights has affected you
personally. How often participants thought of being a part of their gender group was also
recorded as a part of gender consciousness, with the choice of four statements ranging from
hardly ever to a lot.
Gender identification was examined in a similar way, using the same 7-point
likert scale. Gender identification contained four items. Two which inquired about women’s
contentment of their gender group, and two regarding their sense of value of their gender group.
One value item was overall, I often feel that my gender group is not worthwhile
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(negatively-scored) and one contentment item was “in general, I’m glad to be a member of my
gender group”. These items are used for their close relationship with gender consciousness
(Gurin, 1985).
Sexism beliefs were examined through 18 questions using the 7-point likert scale, with
the prompts of not at all sexism and completely sexism. The questions examine ambiguously
sexist events, based on the ASI, and detected what participants believe to be sexist. The items are
specific examples of various forms of sexism. Some examples include the greater proportion of
money spent on men’s college athletic teams compared to women’s college athletic teams,
Ladies’ Day at oil change businesses, where women get a 15% discount on their oil change, and
when Brenda, an attorney and new mother, returns from her maternity leave she is given a
lighter caseload than her colleagues. So, each participant rated to what extent they agreed with
each item.
Finally, egalitarianism was tested in the initial measures using the AWS. The 15-item,
5-point likert scale gives qualitative prompts for each level, ranging from agree strongly, neutral,
to disagree strongly. The questions examined to what extent participants believe the items to be
gender-appropriate and tested how traditional or egalitarian the participants are in their gender
role beliefs. The examples are broad and examine a variety of situations which have
gender-appropriate options. For example, one legal example is a woman should not expect to go
to exactly the same places or to have quite the same freedom of action as a man. A social
example of gender roles is swearing and obscenity are more repulsive in the speech of a woman
than a man.
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The diary entries were created online through the UPEI LimeSurvey Portal. Each day
constituted a separate survey page with its own URL. This URL was then emailed to each
participant at a pre-designated time. The first diary entry email varied from the day after the
initial measures to two days later. Multiple participants began the Diary Entries on the same day,
varying one to two days after the initial measures. The slight wait made it easier to document
which participants were on which day of the diary study. The first group of 11 participants was
originally sent the diary entry URL in the morning; however, after 3 days, it was found that
participants would forget by the evening. As such, the time was moved to 6:00pm, with the
remaining 9 participants having always received their diary entry URL in the evening. This was
to allow the participants to have experienced the majority of the day when they received the
entry. To access the diary entry, participants would enter a unique identifier, containing the last
three letters of their last name and the last three numbers, as a username. Once all participants
completed all diary entries compensation of $40.00 CAD was mailed out to the participants’
current address in cheque form.
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Diaries. The current study has 14 diary entries in total for each participant, one for each
of the two week period. Each diary entry consisted of 7 questions. Each question consisted of a
radio button to indicate whether they had faced the difficulty mentioned in the question, and if
they had, they had one textbox to detail what the event they experienced was, and a second
textbox to detail how they responded to the event. The events are as follows: problems with
school, assumptions or stereotypes based on gender, romantic relationship problems, unwanted
sexual attention, problems with roommates or family, comments or behaviours that indicate
gender-based dislike/disrespect/insensitivity, and other incidents that bothered participants
outside of the above categories. Due to limitations of yes/no answers, the current study focuses
on three areas: if the participants faced assumptions or stereotypes based on gender, unwanted
sexual attention, and comments or behaviours that indicate gender-based
dislike/disrespect/insensitivity.
Assumptions or stereotypes reveal if participants experienced problems with
egalitarianism when they behaved outside of traditional gender roles, and can be directly
compared to participants own egalitarian beliefs through the AWS/egalitarianism scale in the
initial measures. Unwanted sexual attention is a form of hostile sexism. Unwanted sexual
attention is a specific example of sexism which participants may recognize and experience. As
an added point of interest, sexual attention has also been more present in the media, in forms
such as the Free the Nipple movement, so I expected sexual attention to be more overt for
participants and more likely to be recorded - though this is only conjecture. The final question of
importance, behaviours or comments indicating gender-based dislike/disrespect/insensitivity, is
useful for two reasons. The first is in recontextualizing “sexist” events to their core meaning.
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Recontextualizing makes the question accessible in more contexts to women who are less
familiar with sexism, who display modern sexism, or otherwise do not acknowledge sexism.
Those who may not frame an event as “sexism at work” may still notice a coworker who talks
down to women. Second, the question is the main focus of the study, and pinpoints if participants
experienced sexism. The questions are limited, but allow a look at women’s experience and
beliefs of egalitarianism, sexism, and one specific form of sexism in sexual attention.
Results
Frequencies: Perception of Sexism in Diary Entries
Gender Stereotypes. Women reported a mean of 2.10 incidences of gender stereotyping
over the course of 14 days, reporting gender stereotypes from 0 to 11 of the 14 days. 80% (n =
16) of women experienced less than or equal to 2 reported days with gender stereotypes, and
25% (n = 5) perceived no gender stereotypes. Overall, most women did experience gender
stereotypes, but at a low frequency.
Unwanted Sexual Attention. Women reported a mean of 1.10 incidences of sexual
attention over the course of 14 days, experiencing unwanted sexual attention from 0 to 4 of the
14 days. Events may be from strangers, such as sexual attention at a bar via unwanted touching,
or from a familiar, such as descriptive sexual comments from a friend. 85% (n = 17) of women
experienced less than or equal to 2 reported days with gender stereotypes, and 45% (n = 9)
perceived no sexual attention. The same number (17) of participants experienced gender-based
disrespect as unwanted sexual attention, however of all categories of sexism, gender-based
disrespect.
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Gender-Based Disrespect. Women reported a mean of 1.45 incidences of gender-based
disrespect over the course of 14 days, ranging from 0 to 5 of the 14 days. Gender-based
disrespect covers a wide-variety of comments and behaviours. The disrespect may be as simple
as receiving a comment detailing how the participant is not fit for a task due to their gender, or
broad, such as hearing a person insist all women are gold-diggers. Again, 85% (n = 17) of
women experienced less than or equal to 2 reported days in noticing gender-based disrespect,
and 30% (n = 6) perceived no gender-based disrespect.
In sum, the majority of the women did experience each of the three forms of sexist
behaviours over the course of 14 days, however the frequency itself was lower than expected.
This may be explained by the students being surrounded by a liberal social bias at school,
wherein overt sexism would not be considered acceptable. Gender stereotypes were the most
frequent perceived form of sexist behaviour measured in the current study.
Egalitarian Beliefs & Experience of Sexism
The Attitudes Towards Women Scale was used to examine the women's levels of
egalitarian beliefs. The variable had agreement-based items such as a participant’s agreement
with men and women sharing household tasks, and women’s freedom in proposing marriage.
The study examined the participants’ egalitarian gender beliefs. That is, if men and women
should have equal expectations for behaviours in familial, social, and professional settings.
Participants’ egalitarian beliefs do not significantly correlate with experience of gender
stereotypes, r(19) = .073, p = .76, unwanted sexual attention, r(19) = .182, p = .44, or
gender-based disrespect, r(19) = -.146, p = .54. H1 was not supported.
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Women who demonstrated more egalitarian views were expected to be more significantly
positively correlated with all three types of sexist experience in their diary entries compared to
the women who demonstrated fewer egalitarian views. Counter to the hypothesis H1, the current
study demonstrated no significant correlation between egalitarian beliefs and experience of sexist
behaviours.
Perception of Sexism and Sexist Experiences
Sexist beliefs are an aggregate of three forms of sexism: sexism in gendered traditions (ɑ
= .85) with 6 items, systemic sexism (ɑ = .77 with 6 items), and individual sexist beliefs (ɑ = .65)
with 5 items. H2 was not supported. Sexism in gendered traditions refers to social traditions in
society which women and men are expected to follow. For example, women taking the man’s
surname after marriage. They are not legal or required, but a typically ingrained in a society.
Systemic sexism is similar, but requires an official implementation, such as minimum height
requirements for firemen or schools investing more money in male athletes. Individual sexism
covers a wider array of events, from men attributing a woman’s anger to “that time of the month”
to a coworking hanging up a swimwear calendar at work. These events are not supported by
tradition or policy, but are based on social support.
Counter to H2, there was no significant correlation between sexist beliefs, neither
traditional, systemic, nor individual sexist beliefs, and any of the three perceived sexist
behaviours in the diary entries. Please note that both categories of sexist beliefs were negatively
scaled (fewer sexist beliefs is equal to a higher score) to keep consistency with the direction of
egalitarian beliefs.
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Individual sexist beliefs did not correlate significantly to any experience of sexism, see
Table 1.0 for expanded data. H2 did not show significant correlations between sexist beliefs and
perception of sexism, and is not supported.

TABLE 1.0 Sexist Beliefs Correlated to Experiences of Sexism
Perceived
Stereotypes

Unwanted
Sexual
Attention

Gender-Based
Disrespect

Individual Sexism

.03

.18

.44

Systemic Sexism

-.10

-.11

.20

Traditional GR
Sexism

.20

.02

.20

ns = not significant (p > .05).
Gender Consciousness and Experience of Sexism
Participants' gender consciousness was measured through a four item likert
questionnaire regarding frequency of thought on being a woman, commonality with other
women, and personal impact of the women’s rights movement. H3 was partially supported.
Perceived commonality with other women did not correlate significantly with perceived
gender stereotypes, r(19) = .02, p = .93, sexual attention, r(19) = -.23, p = .33, or gender-based
disrespect, r(19) = -.23, p = .34. Personal impact of the women's rights movement also did not
correlated significantly with perceived gender stereotypes, r(19) = .02, p = .93, sexual attention,
r(19) = .08, p = .73, or gender-based disrespect, r(19) = .38, p = .10.
Similar to previous gender consciousness variables, frequency of thought did not
significantly correlate with perceived gender stereotypes, r(19) = -.12, p = .66, or sexual
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attention, r(19) = -.13, p = .59. However, frequency of thought did have a small, positive
correlation with perceiving gender-based disrespect, r(19) = .45, p = .05.
Also related to research was the support of frequency of thought and commonality with
other women having more statistical significance when correlated to sexist beliefs and
egalitarianism when compared to women's movement (Gurin & Townsend, 1986). On a related
note, frequency of thought had a small significant correlation with individual sexism beliefs,
r(19) = .56, p = .01, and a moderate significant correlation with egalitarianism, r(19) = .51, p =
.02. Frequency of thought did not correlate significantly to traditional sexist beliefs, r(19) = .29,
p = .22.
Whereas commonality with other women was a not significantly correlated to individual,
r(19) = -.00, p = .99, Sexism in gendered traditions, r(19) = -.03, p = .22, nor egalitarianism,
r(19) = .27, p = .25. This was unexpected as research points to commonality being a very
significant predictor for decreased sexist beliefs and an important factor within gender
consciousness (Gurin & Townsend, 1986).
Gender Identity & Experience of Sexism
Four items measured women's gender identity: regret and positive feelings towards
belonging to the female gender group, happiness in being a woman, and the belief that women
are a worthwhile group. Item 3 (ɑ = .69), Overall, I often feel that my gender group is not
worthwhile, was removed due to a lack of internal consistency within the four-item gender
identity questionnaire, bringing consistency up to ɑ = .87. H4 was not supported by the current
study.
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The correlation between gender identity and perception of sexism is non-significant. See
Table 1.1 for expanded data.

TABLE 1.1

Gender
Identity

Gender Identity Correlated to Pre-Diary Measures and Experiences of Sexism
Measure:
Systemic
Sexism

Measure:
Gendered
Traditions

Measure:
Individual
Sexism

Unwanted
Gender
Sexual
Stereotypes Attention

GenderBased
Disrespect

-0.09

-0.08

0.09

-0.13

-0.35

-0.04

ns = not significant (p > .05)
Discussion
The pre-diary measures on egalitarian beliefs fail to support H1, with no significant
correlations between the measure for egalitarianism and the three diary measures for experience
of sexism (gender based stereotypes, sexual attention, and gender-based disrespect).
The current study found most women were as egalitarian as expected, with an average Likert
score of 3.31 (a score of 5 indicates soley egalitarian answers) and a standard deviation of .26.
This supports previous research, which finds college/university populations to be more
egalitarian in gender beliefs when compared to the general population (Spence & Hahn, 1997;
Anderson, S.J. & Johnson, J.T., 2003). A moderate to a high level was expected and found.
Unexpectedly, no significance was found between egalitarian beliefs and experience of sexism.
Women in the study held more belief in gendered traditions when compared to systemic
sexism and individual sexist beliefs, which in research aligns with lower levels of egalitarianism
(2003). This suggests that women in the study were more accepting of gender roles when they
appeared in the context of tradition compared to gender roles in other contexts. While the H1 is
unsupported, the moderate-high levels of egalitarianism paired with low frequency of
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experiencing gendered traditions draws attention to areas of gender roles which are less likely to
be perceived as sexist.
What is particularly unexpected is the lack of relationship between egalitarianism beliefs
and experiencing gender stereotypes. Participants did hold moderate-high egalitarian belief and
experience gender stereotypes the most frequently of all sexist events, but not in a significant
pattern. I cannot draw any conclusions on this information alone, however future research with
the participants interpretations of events could examine if the AWS and the participants’ sexist
experiences overlap. This is speculative, but the advancement of technology, social media, and
social norms may expand behaviours which fall under gender stereotypes. Looking into
participants’ sexist beliefs provides slightly more information.
Research establishes that denial of stigmatization can occur out of self-protection and
when personal beliefs do not account for stigmatization. In the current study it was expected that
a liberal student population would lead to a sample with few sexist beliefs and a propensity for
recognizing sexist behaviours. Participants’ as a group held moderate to low levels of sexist
beliefs in all three categories, but that is unrelated to their experience of sexist events. H2 is
unsupported. To have recognized themselves as a stigmatized group, the participants would have
had to recognize sexism as a current issue. Participants held a moderate to low level of sexism
across all three categories, with sexism in gendered traditions posing the most ambivalent (mean
= 5.14, SD = 1.41). This indicates that most participants held some sexist beliefs when looking at
subtler forms of sexism, such as the aforementioned sexism in gendered traditions. Participants
may not have registered sexist behaviours in their day-to-day due to not believing the event to be
sexist (Leaper & Arias, 2011).
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As explored by Pinel, low Gender Stigma Consciousness (GSC) may inhibit women from
perceiving sexism. If the women did not expect others to stigmatize them due to their gender,
then it is more difficult to perceive sexism when it occurs even if it fits in the participants’
construct of sexism. This would limit sexism as lens which participants consider in their
day-to-day lives, decreasing conscious experiences of sexism (1999; Ramos, 2015).
The second explanation is that the participants recognized sexist behaviours, but they did
not consciously allow themselves to label the behaviour(s) as sexist. The current study cannot
support denial of personal advantage due to a lack of qualitative data, though the effect explains
the low frequency of sexist experiences. As would low frequency of sexist events. Unfortunately
lived experience is difficult to record without manipulating the outcome. Many studies support
that sexism impacts women's capabilities and responsibilities outside of work, such as school and
family life, resulting in blindness as a defense (Swim et al., 2001; Spence, 1997; Glick & Fiske,
2001; Glick 2015; Schmalz & Kerstetter, 2006). The threat of stigmatization in the workplace
logically expands to fit a students life. But, this is not the most plausible explanation for the
participants in the current study. Blindness as defense in the current study relies on
extrapolations rather than current data on participants' gender-related fears. Furthermore,
participants in the current study seem to have low levels of GSC when considering their gender
identities, sexist beliefs, and gender consciousness. With low GSC, the participants are unlikely
to see sexism as a threat to their work or school. The lack of correlation to perceived sexism
supports to internalized sexism. Some sexist behaviours were not read as sexist by participants.
Traditional gender roles and benevolent sexism read as helpful or conventional instead of
demeaning to women, and hold more social approval (Chisango et al., 2015; Spence, 1997). In
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other words, gendered traditions and unwanted sexual attention both fall under covert sexism. In
future research, perceived sexism could be examine the content of the daily diaries and the
qualities of sexist experiences can be examined.
The final explanation, the most plausible, and the most true to women’s reported
experiences, is that there are not many sexist events occuring. Participants experienced some
form of sexism in each category throughout the study. But, the frequency of occurrences was
much lower than expected. This could be a happy reflection of UPEI. As a liberal school, the low
occurences of sexism make sense if most of the student body is not enacting sexist behaviours.
The participants own beliefs regarding sexism do not fit this narrative if belief is important in
experiencing sexism. For example, gender consciousness as more relevant to experiencing
sexism than egalitarianism. Thematically this makes sense, as egalitarianism only looks at one
aspect of sexism. However, the finding goes against current research discussed above.
An important assumption for participant’s sexist beliefs is a positive correlation between
all three pre-diary measures of sexism, which informed the stated hypotheses. This assumption is
correct. Correlations between multiple forms of sexism supports multidimensional models of
sexism such as the Ambivalent Sexism Inventory. The current study supports sexism having
distinct and belief-correlated subcategories. This distinction relies on research based on ASI,
subtle/overt sexism, and MS sexist models to support and outline the differences. The current
study applies the different categories of sexism and their relationship to the everyday world of
the participants, marking the categories as individual sexism, sexist gendered traditions, and
systemic sexism. Sexism in gendered traditions encompases formal and social tradition-realted
behaviour, systemic sexism encompases policy and rights, and individual sexism covers single
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events between individuals. The distinction adds support for multidimensional sexism models
and further informs what categories of sexism are obviously impacting women today.
Participants held lower levels of individual sexist beliefs and perceived more gender-based
stereotypes. The distinction also unveils forms of sexism which are more innocuous. For
example, how participants held higher levels of sexism in gendered traditions and perceived less
unwanted sexual attention. Multidimensional models of sexism reinforce the distinction between
categories of sexism when researching mechanisms which keep the sexist beliefs alive.
Multidimensional models also allow for a wholistic approach to sexism. Adding dimensions
allows the interactions and overlaps to be researched as a unit and individual experiences.
Four aspects of gender consciousness were studied. Of these, one aspect positively
correlates to perception of sexist behaviours. H3 is partially supported. Frequency of thought and
perception of gender-based disrespect positively correlate (p > .05). Thus, women who think
more about their own gender and lived experience as women are more likely to perceive
gender-based disrespect. The significant correlation of an aspect of gender consciousness and
perception of sexism supports research which proposes gender consciousness as a relevant factor
when noticing sexism (Bierema, 2003; Rudman & Goodman, 2004). However, the three other
factors of gender consciousness were not significant.
The weak correlations between gender consciousness categories and perception of
unwanted attention, and gender stereotypes is unexpected and speaks towards the social
acceptance of gender stereotypes when compared to overt gender based disrespect. Gender-based
stereotypes involve acts categorized within socially acceptable benevolent sexism, and
gender-based disrespect involve acts categorized within the less passable hostile sexism. The
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aspects of gender consciousness explored in the current study may not have related to perceived
unwanted attention, however sexual attention can be difficult to comprehend as overtly sexist
even when otherwise aware of sexism. While many correctly categorize sexual attention as
gender-based disrespect, “boys will be boys” is a cliche that begins with children and excuses
boys from unwanted touching or rough-housing. A mindset in adults that exposes itself as
unwanted sexual attention as an acceptable behaviour from men. Or worse, expected behaviour
from men. Because of the social acceptance of sexual attention, sexual attention is actually a
subtler form of sexism than traditional gender roles, counter what was hypothesized. Women
thus struggle to perceive and voice when they experience unwanted sexual attention (Swim, K. et
al., 2005). The exception is women with high levels of gender consciousness.
Above-average gender consciousness can lead to an increase in gender stigma
consciousness. High GSC is positively correlated to hypervigilance towards men. In the current
study, low occurrence of perceiving sexual attention has two causes.One is quite possible
considering the liberal university campus which the participants attended. Unwanted sexual
attention did not occur or did occur infrequently, and thus was not perceived. Alternatively,
sexual attention was difficult to perceive due to participants' low levels of gender consciousness.
The significant relationship between thinking about one's gender and perceiving
gender-based disrespect exemplifies the need to 1) build moderate gender consciousness via
cognition, increase social awareness of benevolent sexism and its negative impacts, and aim to
increase perception of innocuous or socially acceptable sexist events. Increasing gender
consciousness and gender stigma consciousness to moderate levels allows women to be more
perceptive to unwanted sexual attention without brushing it off as acceptable behaviour.
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The current study does not support H4. Participants with a stronger gender identity did
not perceive more sexist behaviours. This goes against most current theories on the relationship
between gender identity, awareness of sexism, and thus perception of sexism. However, this
conclusion to aligns with studies that detail different contents within an identity; as explored by
Swim, Aiken, Hail & Hunter, highly identified traditional women will not see nor comprehend
sexism as highly identified egalitarian women do (1995; Glick & Fiske, 1997). The current study
does not examine content of the women's gender identities, and so gender identity in relation to
perceive sexism is speculation only.
Conclusion
Perception of sexism is possible through a groundwork of personal beliefs and identity, which
the sociocultural context and personal history of each woman further influences. This study
explored the egalitarian beliefs, sexist beliefs, and gender identity of twenty women to seek
further information on what aspects of these variables correlate to perception of sexism.
Egalitarian beliefs were insignificant when looking at perception of sexist behaviours. This
insignificance may speak towards the changing definitions of egalitarianism and a necessity to
update the questions to reflect nuanced changes in egalitarian beliefs today. That is to say, the
definition of egalitarian changes as society becomes more equal. The lack of correlation between
the participants' sexist beliefs and perception supports a similar conclusion. However, denial of
sexism is well studied and other factors to consider prior to leaning on the above reasoning. The
current study draws attention to how quickly current beliefs on sexism are changing, and that it is
important to keep surveys current and relevant to participants. A difficult and tedious task to
implement, but important for dynamic changes in society.
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The current study cannot support denial of sexism out of fearing a negative outcome. The
diary entries only collected quantitative data which excludes the participant's extrapolations on
their day-to-day. The sample size is small and the mean sexist belief represented the majority.
But, the power of the sample is small and the study would benefit from a homogeneous sample.
For example, by engaging with a smaller age range, fewer countries of origin, and more cohesive
educational paths. Despite the research and focus of gender identity, the data within the current
study behaved erratically and is unreliable in the final conclusions of this study. Acknowledging
this, future research would benefit from adopting a multidimensional model towards gender
identity. Achieved by paying attention to content of the gender identity, strength of gender
identity, and chosen exterior gender-presentation. This multidimensional approach to identity
would decrease the limitations of the current study while also creating an accurate portrayal of
women's gender and lived experience. Finally, what is also certain in this study is that all of the
participants experienced some form of gender-based stereotypes. While research will benefit
from a wider portrait of gender identity, society is behind. Gender roles still rule most social
interactions, and moving outside of this binary will relieve the underlying sexism in social
interactions.
There are overarching roadblocks with the current study, beginning with the small sample
size impacting every measure and giving the study only a small level of power. The aim of the
study is to reflect the women's lived (i.e. perceived) experience as opposed to the literal detailing
of events from a subjective standpoint. The information on women's internal experience was then
to supply information on perceived sexism. Said focus on internal experience led to an inability
to quantify the subjective sexism the participants experienced for the duration of the diary study.
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The geographical area may be particularly free of sexist behaviours, due to being a liberal
student population. Alternatively, participants, did not perceive the sexist behaviours due to
belief or expectation. Relying on previous research on ignorance of sexism and liberal beliefs on
the UPEI campus, a mixture of the two is probable.
The results of participants are not necessarily representative of the average female student
of the University of Prince Edward Island. Two students were from outside of Canada, and the
ages of all participants varied from young adults new to living on their own to women
established in their careers as researchers or with families.The results from women within the
current sample may not align with a more culturally homogenous sample. However, UPEI is not
only white, young adult women. The difficulty with the small sample is gaining enough
information from different ages, roles, and cultural backgrounds to provide an accurate narrative
between the different groups of women in a single population. In practice the total population of
the university must be considered when implementing solutions for increasing the visibility of
sexism. The current study is reflective of a variety of students, though it does not align entirely
with the population of UPEI.
Future Research
The current study demonstrates the importance of continued research into women’s
identity and perception of sexism. As demonstrated, with a small and varied sample and it is
difficult to determine which factors distinguish women who perceive sexism from those who do
not. The continuation of the feminist movement and the striving for equality has an opposing
movement which believes sexism is not a current problem for women, called modern sexism.
Modern sexism paired with women ignoring sexism, due to self-preservation or false uniqueness,
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has created greater need in calling out subtle forms of sexism. Research can accommodate
calling out subtle sexism by studying these subtle behaviours in depth. The results will allow
advocates and policy-makers to move forward more effectively in targeting multiple forms of
sexism. Future research must also examine the details of what women's lived experience is in
these moments when they face sexism. A qualitative diary study, with participants detailing what
the interaction was and their response, would provide detailed information on the context of
perceived sexism which is not present in the current study. Ideally, a study with a mix of lab
setting and lived experience would be helpful to examine what participants perceive as sexist in
a controlled environment, and then compared to their lived experience to see if there is cohesion
between the lab setting, pre-measures, and lived experience.
Future research would also benefit from continuing a multidimensional approach to
women's identity, broadly and in relation to sexism research. The current study demonstrates a
significant correlation between frequency of thought and perception of gender-based disrespect.
Thus looking more deeply into the trifecta of gender consciousness as an influencer of gender
identity and the ramifications on sexism would be informative if done conducted on a larger
scale. Which women face more sexism is well studied, so breaking down the cause and effect of
sexism would allow for proactive measures. To illustrate in extremes, butch-presenting women
face different sexism from traditionally feminine women. Weakly-identified women, outside of
the current study, perceive and/or experience less sexism. The motivations for sexist actions are
different (benevolent vs. hostile), and so learning more of women's identification will to increase
awareness of the variety of sexist behaviours. All whilst learning about how women navigate
gender identity as the gender binary becomes more controversial and less apt for some
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individuals. Increased usage of multidimensional gender models (i.e. considering content and
strength) would allow for more accurate references between studies. Multidimensional research
can grow as the social climate of gender changes, while more confining and single-scale
measures become less relevant.
On #MeToo
The current study was conducted prior to the “Me Too” and Time's Up movements. Most
of the participants did not face the same media outpouring on unwanted sexual attention which is
present in 2018. #MeToo has hit every platform from the original Twitter movement, to blogs, to
public radio, to The Golden Globes. If conducted today, t is unlikely that participants would have
no awareness of the campagne. Media has now created an environment wherein sexism exists,
and it is up to the viewer to notice the actions and repercussions. What is curious is how this may
impact gender identity. Would gender consciousness increase due to increased gender stigma
awareness, drawing more women to be more conscious of their identity as women? Current
research would do well to take into account the current media climate while conducting research.
Results from the current study may have been different even with the same participants in late
2017 instead of 2016 due to the influence of media. Unwanted sexual attention in the current
study is insidious. Not significantly perceived by women in the study. Now women are
re-examining previous interactions and questioning if they had reacted accurately, or if they were
allowing unwanted sexual attention to go unchecked. I cannot claim to know if the impact would
have been significant. The change in media is simply relevant to new studies, and in their
comparison to previous research.
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Media is having a positive increase on the perception of sexism, and as a researcher I am
curious to see how this influences results of current studies on gender and sexism. Sexual
attention will likely be more perceptible. But to what extent? How much of a trickle will there be
to other aspects of sexism? Particularly behaviours that are not as pop-culturally important, such
as benevolently sexist behaviours. Drawing attention to women's inequalities allows women to
acknowledge the inequalities and push change. Or will the limited scope of media cause further
blindness to the already subtle forms of sexism? Media, and to an extent the support, is transient,
so it will be relevant to see if the public's increased perception of sexism remains after the media
blast has faded.
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